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STATISTICAL SURVEY OF MIGRATION PROCESSES IN
UKRAINE IN CONDITIONS OF EUROPEAN INTEGRATION

The article is devoted to the study of the main indicators of the Ukrainian labor market and the
phenomenon of labor migration to the countries of the European Union and the world in
general. The peculiarity of this situation and migration policy in our country consists in Ukraine
acting simultaneously as the country of origin, destination and transit of migrants. On the one
hand, this leads to many problems occurring, on the other hand, it is opening up new
opportunities related to migration.

The basis of our research was the official statistics of the country's population
movements. The analysis of supply and demand in the labor market showed that the supply level
was drastically increased. However, the availability of vacancies allows us to state the
dissatisfaction of potential employees with those because of their allowance. The structure of
unemployment among various professional groups was also investigated.

We analyzed the directions, age groups and employment sectors of Ukrainian labor
migrants. Moreover, we looked into the financial income of workers from the major labor donor
countries. We discovered that the top three countries of labor migration are the Philippines,
Pakistan and Ukraine. According to the results of the study of financial revenues, it is found that
long-term migrants' transfers to Ukraine make up almost half of the households’ budget.

It has also been ascertained that the uncontrolled arrival of workers from abroad
increases competition in the national labor market, which may cause a decrease in real wages
and an increase in unemployment. lllegal staying of foreigners, and especially them working
here, provokes the development of criminal structures, undermining the legal system. Also,
foreign migrants who are not cared for by their native country can become an additional burden
on the host country's social system.

Keywords: external migration processes, labor resources, external labor migration,
factors of migration, causes of migration, remittances of migrants, labor migrants.

CTATUCTUYHE BUBYEHHS MITPAIIIMHUX ITPOIIECIB B YKPAIHI B
YMOBAX €BPOIHTET PAIIII
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Anomauia. Cmamms npucesyena 8U84eHHI0 OCHOBHUX NOKA3ZHUKIE pUHKY npayi Ykpainu ma
a8uwgy mpyoosoi miepayii 0o kpain €gponeticoxoco Cor3y ma ceimy 8 yinomy. Ocobaugicmio
Miepayiunoi cumyayii ma miepayiuHol nolimuKu 8 Hawit Kpaini € me, wo Ykpaiuna sucmynae
00HOYACHO KPAIHOW NOXOOMNCEHHS, NPUSHAYEHHS | mpaH3umy Mmiepanmis. Lle cnpuuunse, 3
00H020 OOKY, YUCTEeHHI npobiemMu, a 3 0PY202o — BIOKPUBAE HOBL MONCIUBOCTE, NOB'SA3AHI 3
Mizpayiero.

OcHo6010 Hawux 00CaioNcenb 0yau oQiyitiHi CMmamucmuyri NOKA3HUKU NPUPOOHO20 Md
MiepayitHo20 pyxy HacelenHs Kpainu. Ananiz nonumy ma npono3uyii Ha puHKy npayi noKa3ae
3HauHe nepesuweHns nponosuyii. OOHAK HAABHICMb BAKAHMHUX NOCAO 00380.I5€
CmMeepocysamu npo He3a00801eHICMb NOMEHYIUHUX NPAYIBHUKIE HASBHUMU 8AKAHCIAMU, DiGHEM
ma ymosamu oniamu npayi. /locniodceno maxkodxc cmpykmypy be3podimms cepeo pizHux
npogeciiinux epyn.

30iticneno ananiz Hanpamie yKpaincbKoi mpyooeoi miepayii, 8iKO8UX 2pyn ma cekmopie
3QUHAMOCMI YKPATHCOKUX MPYy0osux miepanmis. Ilpoananizoeano ¢inancosi naoxoodicents io
POOIMHUKIG 3-3a KOPOOHY ceped OCHOBHUX KPAiH-00HOpi6 pobouoi cunu. Buseneno, wo mpitiky
nidepig cknadaroms mpyoosi miepanmu 3 Dininnin, Ilakucmany ma Yxpainu. 3a pezynomamamu
00Ci0JICeHHS DIHAHCOBUX HAOX0OICEHb 6CMAHOBIIEHO, W0 NepeKa3u Miepanmie 6 Ykpainy
CKa0ams mauxce nojiosuHy 61004ceny 00Mo20Cn00aApPCms, sIKi Maromy y C80EMY CKIAOI
00820CMPOKOBUX MPYOOBUX MIcPAHMIE.
3’sacosano makoaic, Wo HEKOHMPONILOBAHE NPUOYMML NPAYIEGHUKIE 3-3G KOPOOHY
RIOBUYE KOHKYPEHYII0 HA HAYIOHATIbHOMY PUHKY NPayi, Modce 6ymu npudUuHO 3HUNCEHHS
peanvroi 3apobimuoi niamu ma spocmannsi 6e3pooimms. Heneeanvue nepedysanns inozemyis, a
mum 6inbut ix mpy0oea OisbHICMb, NPOBOKYE PO3BUMOK KPUMIHATbHUX YMBOPEHb, NIOpUsae
npasogy cucmemy. Taxoow iHozeMHi miepanmu, no36aeeHi OniKu Kpainu, UXiOYsamu aKoi 60HU
€, MOJCYMb cMamu 000aAMKOBUM HABAHMANCEHHAM OJisl COYIANbHOT cucmemMu npUUMaroyoi
Oepoicasu.
Knwuogi cnosa: 306niwini miepayitini npoyecu, mpyoogi pecypcu, 306HiuHA mpyoosa
Miepayis, paxmopu miepayii, npuyuHu mMiepayii, 2poulosi nepekazu Miepanmis, mpyoosi
Mizpaumu.

Formulation of the problem. With the approach of the EU to our borders,
Ukraine became an accumulation place of various categories of migrants. That is
why for many reasons the migration policy of the European Union is extremely
important for our country. Here are some of the most urgent ones: number one,
there is a large emigration flow from Ukraine to the EU that needs oversight and
regulation; number two, Ukrainian-European cooperation actively develops in the
field of preventing illegal migration; number three, in the context of Ukraine's
orientation towards EU integration, it is necessary to achieve European standards
for migration law and management.

However, emigration, in particular to the EU countries, has become an
important factor in affecting the course of many internal and social processes

because it has reached a large scale, and, therefore, requires detailed analysis. The
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current situation in Ukraine makes it possible to speak about intentions to increase
migration flows, thanks to the EU-Ukraine visa-free regime.

The purpose of the article is to determine the main factors and nature of
labor migration from Ukraine to the EU countries and the consequences of this
process for the development of our economy.

The analysis of recent research and publications. In their papers, the
theoretical aspects of external migration have been looked into by such scholars as
E. Libanova, O. Malinovskaya, O. Piskun, and M. Shulga. Y. Humeniuk, O.
Malinovskaya, T. Melnyk, O. Loshenyuk, M. Pityulich studied the motivation of
labor migrants and the dependence between the financial position of those wishing
to leave and their possibilities. A. Gaydutsky, I. Kukurudza, K. Kravchuk paid
major attention to the influence of migration funds on the country's economy.

The main material. Practice shows that without providing the conditions
for successful economic development, the state would not often perceive
immigrants as useful and sometimes necessary subjects of socio-economic
development. European governments, when accepting migrants, have seen benefits
for their countries, both in economic growth and in the demographic crisis.
Immigration is crucial for Europe to prevent a shortage of workers, and also to
ensure excellent functioning of the social protection system. However, in
regulating labor migration, the destination countries must address three main tasks:
1) to provide the necessary labor market with the number of foreign skilled
workers; 2) to prevent over-exploitation and violation of migrants' rights; 3) to
prevent illegal employment of foreigners.

According to predictions, by 2060 the EU active population will decrease by
10% (or 50 million people). The part of seniors will rise from 17.1% to 30% (84.6
million to 151.5 million). The immigrants should integrate into society and
contribute to the economy of the country in which they are located.

Marta Kindler and Elena Fedyuk, overlooking the migration of Ukrainians
to EU countries in their joint work “Ukrainian Migration to the European Union”,

highlighted a number of factors that characterize this phenomenon:
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- continuing political instability in Ukraine;

- demand for Ukrainian labor in EU countries;

- lack of legal protection for Ukrainian citizens abroad (bilateral interstate
agreements that would guarantee social payments);

- increase in female migration and related changes [1, p. 5-6].

The impact of external labor migration on the social development of a
country can be estimated by the correlation of migration indicators and the
demographic situation of the country. For Ukraine, where jobserved population
decline exists, the problem of migration outflow of economically active population

IS very common (Table 1).

Table 1
Natural movement of the population of Ukraine, in thousands.
Year 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018
Number of
it 510,6 | 512,5 | 497,7 | 502,6 | 520,7 | 503,7 | 465,9 | 411,8 | 397,0 | 364,0 | 335,9
Irtns
The death
ol 754,5 | 706,7 | 698,2 | 664,6 | 663,1 | 662,4 | 632,7 | 594,8 | 583,6 | 574,1 | 587,6
(0]
Natural - - - - - - - - - - -
increase | 243,9 | 194,2 | 200,5 | 162,0 | 142,4 | 158,7 | 166,8 | 183,0 | 186,6 | 210,1 | 251,8

Source: State Statistics Service of Ukraine

According to the State Statistics Service, the population of Ukraine in 2018
was 42386,403 thousand people. The birth rate in Ukraine increased to 2013 from
2014, although there has been a sharp slowdown, indicating the deterioration of
social and material well-being of the population and negative expectations about
the future.

In 2012-2013, the dynamics of population growth in Ukraine is observed,
and this has contributed to the positive balance of migration. Since 2014, there has
been a decrease in both the population and migration (Fig. 1).

According to the research, ukrainians migrate for work at an average age of

34. The majority of short-term (64%) and long-term (71%) migrant workers are

© Klimova I., Nikodyuk S.



https://www.multitran.com/m.exe?s=natural+increase&l1=1&l2=2
https://www.multitran.com/m.exe?s=natural+increase&l1=1&l2=2

Exonomika. Ynpasiinnsa. Innosanii. Bunyck Ne2 (25), 2019 ISSN 2410-3748

from 18 to 44 years. People older than 45 are more likely to participate in short-

term labor migration, and the 30-44 age group — in long-term migration [2, p. 12].

B Matural increase (reduction) Migration increase (reduction)

Fig. 1. Natural and migration movement of the population of Ukraine,

in thousands

Thus, the tendency of decreased death rate in the country does not affect
reduction of the number of immigrants from Ukraine, since often people who leave
are of middle and young age.

According to the State Statistics Service, there is a reduction in labor

demand in the Ukrainian labor market (Fig. 2).
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Fig. 2. Demand and supply of labor in Ukraine, 2013-2017

© Klimova I., Nikodyuk S.



Exonomika. Ynpasiinnsa. Innosanii. Bunyck Ne2 (25), 2019 ISSN 2410-3748

According to various experts' statements, given the insufficient employment
of the Ukrainian population abroad, the unemployment rate in the country would
exceed 1.5-2.5 times fixed [3, p. 2]. In some regions, especially the west, where
labor migration flows observed in the highest intensity, this figure could exceed
the actual unemployment rate fixed at 3.8 times [4, p. 113].

The research of patterns of unemployment among various professional
groups is an important factor in the analysis of labor migration and unemployment.
According to existing data, the availability of jobs in Ukraine is lower than the
demand (Fig. 3).

plest professions

j for maintenance and operation of aquipment and machines
workers with the tool

jgricultural and forsstry workers

14 service workers
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W The mumber of registered unemployed 1s 354 4 thousand people = Number of vacancies

Fig. 3. Number of registered unemployed and number of vacancies in
Ukraine as of January 1, 2018, in thousands

According to statistics, as of January 1, 2018, the number of unemployed

recorded among the maintenance workers is — 67.3 thousand persons, while for the

same category a relatively large number of vacancies was offered — 8.9 thousand

people. The largest excess of staff in the labor market is among managers and the
authorities (50.3 thousand unemployed for 3.3 thousand vacancies), which
indicates the contradiction of the amount and directions of professional training to
the needs of the economy and the labor market. In regard to this, the imbalance
between ukrainians with higher education diploma and the access to vacancies
requiring appropriate qualifications. The lack of a proper mechanism for financing

and formation of the state order for training of qualified staff, the system of
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independent qualification attestation of educational institutions graduates, caused

the defective training of employees. It was also caused by the lack of permanent

relationships between educational establishments, employers and local executive
authorities, which could be caused by insufficient motivation of young people to
master working professions [5, p. 73].

According to domestic analysts, information provided these days by the
State Statistics Service lowers the actual unemployment rate by about 5 times. The
main cause of this phenomenon is multivariate hidden unemployment, in the form
of so-called “paid unemployment”: indefinite vacations, part-time work, etc., since
it is much more profitable for the state to pay minimum wages than to make them
unemployed [6, p. 44].

However, despite the excess of labor supply over demand, the availability of
vacancies makes it possible to state that the outflow from Ukraine is caused not by
the impossibility of employment, but by the dissatisfaction of potential employees
with available vacancies, and also the allowance. Migration processes in the world
economy have an impact on all aspects of social life: the demographic, socio-
economic, ethnic, political and legal status of countries who accept migrant
workers. As Ukraine is actively involved in international labor migration and acts
as both a donor of staff and a recipient of foreign labor, it is necessary to assess the
effects of external labor migration on ukrainian society and identify the areas that
they have an impact on to develop effective measures in regulation of the
migration.

One of the key factors of the labor migration influence, which contributes to
the socio-economic development of the country, is the financial income from
workers in other places. According to World Bank estimates from 2016, the
amount of personal money transfers in the world is approximately $537 billion.
Cash flow to developing countries exceeds the official assistance by more than
three times [7, p. 17].
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Most countries have got vacillations in remittances from year to year, which
may indicate changes in migrants' intentions to return to their countries, family
reunification, or differences in the cost and channels of remittances.

In 2016, among the major labor donor countries, the largest share of GDP is
remittances from labor migrants from the Philippines (10.21%), Pakistan (7.08%)
and Ukraine (6.59%). At the same time, the gross remittance to Ukraine is lower
than in countries where the share of money earned in GDP is lower (India, Mexico,
China, Indonesia, Germany, Egypt, Italy). This specifies the large impact of labor
migrants' funds on the economy of Ukraine and on the overall budget of
households to which migrant workers belong.

According to a study of migration-related financial revenues and their
impact on IOM development in 2014-2015, migrant transfers to Ukraine account
for nearly half of the household budgets of long-term migrant workers [2, p. 13].

The analytics of the National Bank of Ukraine is the personal money
transfers ten to show a smaller scale of received money than the estimates of the
World Bank experts. In the National Bank of Ukraine's balance of payments
statistics, private money transfers are defined as international transfers and flows
of resources to households coming from other countries and mainly related to
temporary or permanent migration of the population [8, p. 1]. In 2018, personal
money transfers from abroad reached $11.111 million. and increased by 19.6%

compared to the previous year (Table 2).

Table 2

Money transfers to Ukraine by way of transfer, min. USA

Path of receipt 2014 | 2015 | 2016 | 2017 | 2018
Revenues, total 6489 | 6959 | 7535 | 9287 | 11111
through bank accounts 2410 | 2005 | 2145 | 2591 | 3420
through international payment systems 3190 | 2331 | 2345 | 2247 | 2255
informal channels 889 2623 | 3045 | 4449 | 5436

Money transfers to Ukraine by main categories

Revenues, total 6489 | 6959 | 1835 | 9287 | 11111
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Pay 2171 | 4116 | 1835 | 2591 | 7911
Private transfers 1165 | 2843 | 1835 | 2247 | 3200
From those who work abroad for more than a year 1006 | 1013 | 1835|4449 | 872
other private transfers 4318 | 1830 | 1835|9287 | 2328

With each passing year, the amount of money transfers through the banking
system rises, which means that the confidence of Ukrainians in the banking system
IS growing.

Until 2014, Russia had been a leading country in terms of remittances to
Ukraine, but since then the number of their payments started decreasing. In our
point of view, Ukraine's European integration process and the conflict in the
eastern part of our country have significantly influenced this situation.

In 2016, revenues decreased by 15.6% compared to the previous year
($1396 million). This drastic change in remittances from Russia was caused by the
decision of the National Security and Defense Council of Ukraine to apply
restrictive measures to six organizations of international payment systems created
by residents of the Russian Federation. Overall, in 2016, CIS countries accounted
for 26.4% of total remittances received from abroad (32.6% in 2015). Among other
countries, as in previous years, the largest amount of transfers came from the
United States of America (USD 602 million or 13.7% of all money transfers to
Ukraine). $1.8 billion came from the European Union, 12.4% higher than the
previous year. The share of EU countries in total remittances increased to 41.1%.
The largest number of transfers came from Germany ($304 million or 6.9% of total
money transfers to Ukraine). In recent years, Poland has paid the most remittances
to our country.

According to the survey conducted in the framework of the International
Organization for Migration project in 2014-2015, 688 thousand citizens of Ukraine
are abroad for work (Fig. 4). In addition, another 310,000 people are classified as
potential outside migrant workers, who will agree to leave Ukraine under certain

conditions.
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Fig. 4. Estimation of the number of Ukrainian labor migrants [2, p. 13]

The results of other sociological surveys also capture the emigration
sentiment of ukrainians. Highly qualified specialists’ interviews with the
international recruitment portal hh.ua show that three out of five specialists do not
see their future in Ukraine. Every second person is not satisfied with their wage
and the level of our economic development. Almost half oh those find it
impossible to remain in a country where laws are not enforced and corruption
thrives. And two in five are concerned about the unstable political situation.

Migration has both positive and negative sides. As to the advantages, one
can distinguish the flow of additional foreign currency to Ukraine in the form of
remittances of labor emigrants and invest in the economy through the creation of
joint ventures with foreign founders.

Also, another advantage is the facilitation of Ukraine's integration into the
global labor market. For workers who are going there have an opportunity to
become successful, advance in their qualification and receive decent allowance for
their work. It can also act as a kind of motivation for improvement, more
productive life and competing with foreign workers.

Increasing the level of migration will lead to a decrease of unemployment in

the national labor market and, consequently, a decrease in social tensions.
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However, there are downsides to the excess of migration tendencies. First of
all, with the rising number of emigrants, Ukraine’s population reduces. Moreover,
the increase of pressure on the national labor market due to the creation of
competition by foreigners for the local labor force is a very serious problem.

The loss of Ukraine's most competitive part of its labor force, especially
scientists and highly qualified specialists, is huge. Labor migration, as a mass
phenomenon, does not contribute to the filling of pension and social funds due to
the lack of deductions from wages and the loss of foreign currency exported by
immigrants as their own savings.

Secondly, due to the unstable political and economic situation in the
country, there may be an outflow of money earned by our migrants from Ukrainian
banks to Western banks.

The social consequences of labor migration can be described as the
problems of adaptation both in the country of destination and the return home. In
other countries, an employee pays social security, pension, and health insurance
contributions and receives the appropriate services in Ukraine without returning
insurance contributions to the budget. In fact, workers who have been out of the
country for a long time are deprived of state pension payments. The only way to
obtain a decent pension was to voluntarily pay a citizen pension contributions to
insurance companies and the accumulation of personal pension. In addition,
migrants who came home are often unaccustomed to local living and working
conditions, especially after returning from a country with higher standards of
living than Ukraine.

Assessing the socio-economic impact of skilled labor migration, it is worth
noting that Ukraine is not only a donor country, but also a recipient of labor from
other countries and there are consequences of that. Uncontrolled arrival of workers
from abroad increases competition in the national labor market. It can also cause a
decrease in real wages and rising unemployment. The illegal stay of foreigners,
and even more so their labor activity provokes the development of criminal

institutions and undermines the legal system. In addition to this, foreign migrants
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deprived of the care of their native country may become an additional burden on
the host country's social system.

Conclusion. In order to stimulate the immigrants to return to their
homeland, it is necessary to not to think of them as potential initiators of
"Improvement” in Ukraine, but to make positive changes in the economy. After all,
in order to implement a balanced migration policy, it is essential to understand the
causes of migration of the Ukrainian population, all the pushing and attracting
factors, and, based on that, make effective changes in the legislation. We also need
to understand that we do not have reliable information on the number of emigrants.

Most statistics, even from official sources, are far from reality.
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